
Bonus recruitment 2017 

 

In 2017 incentives will be limited to the recruitment of young people who have completed with 

the same employer for school-work pathways, as well as for open-ended contracts with 

unemployed young people or less young people unemployed for at least 6 months. In this case, 

the benefits will be limited to recruitment in production units located in the less developed and 

transition regions with a high unemployment rate. The measure should consist of a remission 

for 36 months in favor of companies that hire young people indefinitely at the end of the 

curricular internship if college students or trained by alternating school and work, provided 

that within six months from graduation. The bonus for 12 months on the assumptions made in 

2017 with an apprenticeship contract, permanent contract or determined (at least 6 months) 

is connected to training young Warranty turning to young unemployed or unemployed enrolled 

in the program. The bonus also encourages recruitment indefinitely or youth apprenticeship up 

to 24 years or unemployed for at least six months. 


